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Graduates Constitute our Nucleus to Build

CEO of King Fahad Medical City, Dr. Fahad Al-Ghofaili, has taken place in Saudi society's view towards nursing
stressed KFMC adoption of an approach to build high profession, especially parents who refused in the past to
culture of nursing practices by ensuring the quality of  involve their sons and daughters in such profession, stating services to the highest levels of patient satisfaction”
developing human qualified staff to achieve "In 1960, the first two nursing colleges were established in On the other hand, the Executive Director of Nursing
specialized care in patient services. This came during Riyadh and Jeddah. The society used to totally reject the Affairs at KFMC, Mr. Ahmad Hawsawi, said:" that the
his speech in the graduation ceremony of nursing idea of their sons and daughters joining this profession.
interns in KFMC in 2019, which witnessed 54 male However, what | am seeing today of the presence of all
and female students graduated through cooperation ~ graduates' families at this ceremony shall demonstrate how
programs with universities and centers specialized in far this concept has been totally changed over 60 years."
nursing. He added: "Today | am very happy to graduate 54 people to
Dr. Al-Ghofaili talked about radical social change that be a pillar of the national nursing staff in KFMC. This is the

result of a training program developed by KFMC as part of
its strategy to develop and improve the provided medical

ceremony was held to graduate 22 male students and 32
female students in cooperation with several public and
private universities, with a full year of training starting
from 4 March 2018 to 28 February 2019 in a number of
the hospital's general and specialized departments.

Happiness at Work

Every working environment needs an atmosphere that helps the establishment's employees
to reach their full potentials, and most importantly that such potentials should be driven by
desire, love and happiness.

This happiness is achieved only through providing factors, tools and approach, so
employees can feel it and be motivated to provide the best they could.

One of the most important secrets of happiness at work is that it depends not only on the
role of the establishment or management, but also the individuals themselves shoulder the
bulk of the responsibility to cheer themselves up. The role of the establishment or
management in bringing happiness to employees depends on making some elements
available, including transparency through clarity and open employee-management
communication, which are the most important factors of job satisfaction. In addition,

establishment or management shall encourage communication with individuals, which
contributes to the sense of the value; and reward employees after achievements and provide
them with health care as well as seeking their opinion, if they are satisfied with working for
the establishment.

On the other hand, individuals play a significant role in increasing their happiness in their

work, through passion and pursuit of what they love; expressing and feeling gratitude; and

striking balance between personal life and work, which is one of the secrets of happiness at The Ch |ef Executive Ofﬁ cer Of KFMC, Dr. Fa had Al_G hofa i I i, held a
work.

meeting with all KFMC staff on Sunday 16th of February 2019, during
In addition, individuals are requested to have clarity and commitment. Employees must . f . . .
draw a clear career path; plan for a clear career progression; read constantly; set and focus on WhICh they demonStratEd new names or some admInIStratlonsl and
a specific goal; be flexible and adapt to change as it's deemed necessary to achieve presented the new admInIStratlve Cha nges In addltlon, some Of KFMC
happiness in practical life; have positive communication and build positive relationships;

and realize boundaries: the employee must recognize his boundaries and the others and dIStIngUIShed em ployees were honored, prlor Openlng the ﬂoor to
shall not cross the lines to ensure comfort and stability in his workplace. .
questions for all attendees.

Editorial Team

KFMC Launches "Give Life

. . Q“‘j Employee of the Month Inside KFMC
Give Blood" Campaign =
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KFMC Breaks through Children's Fear of

Operations by “Simulation Room”

KFMC Anesthesiology and Operating Rooms Administration inaugurated
Pediatric OR Simulation Room in order to break through fear and anxiety
of children and their families upon hospitalization for surgeries or
procedures under anesthesia which may lead to complications before,
.during and after general anesthesia

KFMC mentioned that the operating room and the start of anesthesia are
children’s most frightening stage, stressing its continued pursuit to
render comprehensive specialized health care including psychological
.aspects for pediatric patients and their families

KFMC has prepared a special room that simulates the operating and
anesthesia room in order to educate this group of patients about
preparatory procedures of operations and to give them the opportunity
to have an experience that simulates the reality in an interactive manner.
The child and his companions will have an educational tour in such room
prior the actual date of operation. This will be realized in the presence of
specialists who will explain preparatory procedures for operations and
anesthesia in a simplified manner within an environment of kindness and
calm. A variety of educational methods will be utilized to answer all
children’s questions in order to eliminate various kinds of uncertainty of
.concern, which calls for a sense of comfort and tranquility

@ KFMC Launches "Give Life
' Give Blood" Campaign

In cooperation with Voluntary Ata Friends Team, King Fahad Medical City has recently held a blood donation
campaign titled " Give Life Give Blood " that lasted for five days, in the hall of Women's Specialized Hospital. The
campaign started to receive donors from 8:00 am to 7:00 pm throughout campaign days. The donor rate reached 50
donors per each day.




Dr. Abdulwahab Al-jubab: An Essay Written by Me in Intermediate School Class Magazine that Became "My Destiny"!

The growing up period of Dr. Abdulwahab Al-Jubab who was born
in Tabuk was characterized by frequent mobility because of the
nature of his father's military work, which added to his dynamic
and social personality, and had an impact even on his hobbies. Dr.
Abdulwahab was the right wing of his age group football team in
Al Watani FC, in addition to his boundless love of agriculture,
which grants him psychological comfort; as he was quoted saying
“You will not find anything tastier than what your hand plants".

The Beginning

After Dr. Abdulwahab Al-Jubab completed his high school, he then
moved to Riyadh to join King Saud University, which was then
known as Riyadh University, to study medicine where he received

in Military hospital.

His Military Life
Although his father refused that he joins the military, but fate has
chosen that Dr. Abdulwahab finds joining the military as a gate for

courses at this time, however, in light of rare scholarship
opportunities, he found what he wanted in the military, because
the military was interested in sending its staff for scholarships. He
joined King Abdulaziz Military Academy and graduated at the rank
of first lieutenant, then he participated in the Chinese Missile
Project “East Wind/Dongfeng", which was initially confidential,
through establishing sites and medical care. Dr. Al Jubab received
in return for his participation second-class order of King Abdulaziz.
Dr. Al Jubab also participated in Liberation of Kuwait War as his first
real field mission, where he moved with aids and treated wounded
people while operations were conducted inside the war field,
which gave him patience and strength and he received Liberation
of Kuwait Medal from Emir of Kuwait. He then participated in the
forces of Saudi Arabia participating in the UNSOM project for
Famine Relief in Somalia, hence the Late Crown Prince Sultan bin
Abdul Aziz, May all have mercy on him, decided to bestow upon
Dr. Al Jubab Lifesaving Medal.

Dr. Abdulwahab as Human Being

When Dr. Abdulwahab was selected to be a member of the forces
participating in the (UNSOM) relief project in Somalia and orders
were issued to go to the airport with all supplies and military and
medical equipment at dawn on Thursday, but due to coordination
failures, he was forced to delay three days at the airport with his
colleagues. During the period of delay, sun spoiled the food they
had carried, which made him and other 10 people live the most
difficult days after arrival to those dry deserts and in a very hot
climate, not to mention spread of mosquitoes and epidemics for a
whole week and they only had a box of apples and a box of water
bottles, till receiving the aid from the American crew there. After
Dr. Abdulwahab and his team survived from such strenuous week,
this moment did not represent his return to life, but it was the

h |

his practical future, while there were no applied health training ¥ &

beginning of his new life, as the idea of undertaking relief voluntary
missions in Africa was developed after he had experienced their
conditions and felt their suffering. This already happened in 2014
when he went to Kenya as a first voluntary trip, followed by many trips
in Africa to be honored by a certificate given by the Prime Minister of
Madagascar for his medical outstanding efforts in Madagascar, and
also by the Ambassador of Tanzania in Riyadh where he granted Dr. Al
Jubab and his team a certificate of appreciation for their contribution
in medical volunteering in Dar Es Salam in Madagascar. Dr. Al Jubab
also participated in several medical relief societies such as Médecins
Sans Frontiéres (MSF), which is responsible for conducting surgeries
for patients in remote areas of Africa until he was recently honored by
King Fahad Medical City Medal for his participation in external health
volunteering.

Back to the Classrooms

After completing his courses and military missions, Dr. Abdulwahab
was able to make the best use of this experiment. In 1993, He was sent
to Canada for scholarship for five years to obtain the Canadian
General Surgery Fellowship at McGill University in Montreal, Canada.
He was then enrolled at the University of Ottawa to obtain a Pediatric
Surgery Fellowship, until completion in 2000, and then returned to
the homeland crowned with success in achieving his goal.

Return to "Tabuk"

After completing his scholarship, Dr. Abdulwahab returned to his
hometown in Tabuk Military Hospital. Thanks to his attractive and
evolving environment, he was one of the participants in the
development of the Pediatric Surgery Department until the hospital
made history achievement by conducting the first surgical operation of
Hirschsprung disease (HSCR) through anus in the Kingdom of Saudi
Arabia done by Dr. Abdulwahab which was then documented in several
articles. In Tabuk Military Hospital, Dr. Al-Jubab spent six years during
which he occupied several positions such as Director of Medical
Education and Medical Administration of the hospital and conducted
with assistance of his team many pediatric surgeries when pediatric
surgeons deemed as rare in those days.

Fateful Decision

After his daughter’s enrollment at a university in Jeddah, Dr.
Abdulwahab was forced to request a transfer to Jeddah Military
Hospital to accompany his daughter; leaving the place he had always
loved. A year later, he was offered the position as a medical director of
the main hospital in King Fahad Medical City (KFMC), when he took
decision of military retirement and thus leaving the military corps as a
colonel in 2007.

Dr. Abdulwahab in KFMC

In 2007, Dr. Abdalwahab joined KFMC as a Medical Director of the main
hospital for four years, after which Pediatrics Surgery was separated
from the main hospital in KFMC and he was appointed as the Chairman
of Pediatrics Surgery Department until this moment.

Inspirational Role Model

During his intermediate school, he introduced an activity project in his
school which he called "Class Magazine" expressing students’ areas of
interest and creativity. He had previously been acquainted with issues
of magazines mentioning the “Siamese Twins” (conjoined twins) topic,
which contained several photos of Siamese twins. This occupied a great
deal of his interest, sympathy and thinking so that he decided that his
participation in the class magazine would be an article on this topic.
Years passed until His Excellency Dr. Abdullah Al-Rabiah started to
conduct surgical separation of conjoined twins. The impact of that
news on Dr. Abdulwahab was emotionally intense and passed before
his eyes the photos of those twins in the magazine whose problem, if
they were living in this age, would have been solved by Dr. Abdullah,
however, Dr. Abdulwahab would have wished to participate in this
surgery, which had not taken place. Since then, Dr. Abdulwahab
consider Dr. Al- Rabiah as an inspirational role model. After returning
from his scholarship, fate unfolded and Dr. Abdulwahab took part in
several operations to separate twins in collaboration with his role
model.

In conclusion

“Look to life with a holistic view, putting the fear of Allah before your
eyes.”

Innovative Project Reduces HBA1C by 33%

some patients."

The Medical Director of the Obesity, Endocrine and Metabolism Center, KFMC, Dr. Saad
Al-Zahrani, revealed that the Center launched a new project to improve quality of
medical care for diabetics. He stressed that the preparation has taken more than two
years to complete it and meet international standards in order to ensure the highest
quality. He stated, "The idea of project came after measuring HBA1C for all patients at the
Center, which shows us that there is a defect in the quality control of sugar levels for

Proper and balanced nutrition is one of the ways to prevent
osteoporosis.
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Dear. King Fahuad Medical City Staf

As an appreciation of the business relation between you and
Tawuniya, we are proud to offer you a special discount on our
Maotor, Travel and Medical Malpractice, Insurance Products as
shown below:

- 15% On AlShamel.

- 10% On Sanad (third party libilty).

- 10% On Sanad Plus.

- 15% On International Travel.’

- 15% On Medical Malpractice.’

You can also avail of “lthraa” program, the first insurance loyalty
program in the Kingdom. It provides you with discounts up to
so% when you purchase the products or services of 25 of our
pariners from various sectors including car agencies, restaurants,
health centers and others. For more info about our pariners
please visit Tawuniya website hitps/www . tawuniya.com.sa
You can now benefit from the discount through our Sales
Branches or the Call-Center on “s20019990”.

Kindly submit a copy of your employee ID when you apply for
insurance.

Pleased to serve you,,

' Medical Malpractice and International Trovel discount will be

20% only during March 2018

Jalce
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